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Brooke, Ohio and Marshall 

counties remained in red on the 
state’s COVID-19 alert map 
Wednesday, but the roster of 
that club around the state con-
tinued to shrink.

Of West Virginia’s 55 coun-
ties, 15 of them were red — 
the highest-risk category — on 
the Department of Health and 
Human Resources Thursday 
COVID-19 alert map. Thir-
ty-one counties, including Han-
cock County, were orange, the 
second-highest risk category. 

Three more were gold, a rung 
below orange on the map, and 
five were in yellow, the sec-
ond-safest category.

And for the first time in a 
long time, West Virginia had a 
county in green, the safest cat-
egory on the map. McDowell 
County found itself in green by 
sporting a percent positivity of 

2.87. A percentage below 3.00 
earns that spot.

The Wheeling-Ohio County 
Health Department reported 
24 new positive COVID-19 
cases in its Wednesday night 
update, bringing the county’s 
totals to 3,327 cases and 57 
related deaths. The depart-
ment also announced that the 
multi-county vaccination clin-
ic scheduled for Friday at the 
Marshall County Fairgrounds 
had filled all its appointment 
spots. 

The Marshall County Health 
Department announced 10 new 
confirmed positive and eight 
new probable COVID cases 
in its Wednesday update. That 
brings that county’s totals to 
2,051 confirmed cases, 511 
probable cases, eight hospital-
izations and 56 associated.

Hancock County had an 
infection rate of 50.58 cas-

es per 100,000 residents and 
a percent positive of 6.08 on 
Wednesday’s DHHR map. 
Brooke County had an infec-
tion rate of 75.53 cases per 
100,000 residents and a per-
cent positivity of 10.20.

Ohio County had an infection 
rate of 74.17 cases per 100,000 
residents and a percent positiv-
ity of 8.39. Marshall County 
had an infection rate of 65.51 
cases per 100,000 residents 
and a percent positivity of 9.46.

In Ohio, Belmont County has 
reported 4,652 total cases in 
the county since the pandem-
ic’s onset, with 1,057 people 
isolated at home with active 
cases, 37 hospitalized and 87 
deaths.
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WEST VIRGINIA
Total cases ........ 111,677
Recovered ...........83,624
Active .................26,217
Deaths .................  1,836

OHIO*
Total cases ........ 740,926
Deaths .................  9,313

UNITED STATES
Total cases..... 24,432,807
Deaths .............. 406,001

*Numbers from the West Virginia DHHR, Ohio Department of Health. 

COVID-19 by the numbers
COUNTY POSITIVE* RECOVERED ACTIVE DEATHS
OHIO 3,154 2,616 481 57
MARSHALL 2,593 2,204 329 60
HANCOCK 2,344 1,864 404 76
BROOKE 1,813 1,338 428 47
WETZEL 924 712 194 18
TYLER 515 375 137 3
BELMONT 4,652 3,471 1,094 87
JEFFERSON 4,120 3,374 679 67
HARRISON 878 816 46 16
MONROE 991 749 211 31
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Fewer W.Va. Counties Red on COVID-19 Map
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(YSS) teamed up recently with 
the Wheeling Police Depart-
ment to train law enforcement 
officers on how to respond to 
a person experiencing a mental 
health crisis. 

The ultimate goal of the 
weeklong training at the High-
lands Event Center, Wheeling 
Police Chief Shawn Schwert-
feger said, is to save lives.

“There are too many trage-
dies occurring each year during 
encounters with persons experi-
encing mental health crises,” he 
said. “Crisis Intervention Team 
is a relevant training and sig-
nificant way to alleviate those 
tragedies by educating and 
empowering officers to make 
a positive difference, not only 
in the communities but with the 
individuals.”

 During the 40-hour training, 
presenters covered a slew of 
topics, including how to rec-
ognize and respond to people 
with different mental disorders 
— from autism to psychosis 

— as well as pertinent, up-to-
date information on various 
populations, including youth, 
veterans, people with substance 
use disorders and people expe-
riencing homelessness. 

The final session on Friday 
included de-escalation training 
and a role-playing session led 
by Crisis Intervention Team 
trainers Elizabeth Atwell, a 
licensed social worker, and 
retired Blue Ash Chief Paul 
Hartinger, both from the Cin-
cinnati area. 

Twenty-two law enforce-
ment officers attended the 
training, most of them from the 
Wheeling Police Department. 
Others attended from the Han-
cock County and Wood County 
sheriff’s departments. 

Although it is not mandato-
ry, Wheeling Police Cpl. Bry-
an Hails said the goal is for the 
majority of the Wheeling force 
to be trained. About 25 percent 
attended this training.

 “The way we look at it is, 
it’s that many more tools in 
their toolbox,” Hails said. 

“They’ll leave here with a list 
of resources, that, even if the 
officer isn’t in a position to 
immediately change the out-
look of the person in crisis, 
they could at least put them in 
touch with the right resources 
to better their chances of turn-
ing things around for them-
selves.”

Hails indicated one of the 
more enlightening sessions 
was led by Stephen Pownall, 
YSS Regional Adult Interven-
tion Specialist. Pownall works 
as a liaison between the com-
munity — including law en-
forcement — and people who 
have substance use disorders. 
His region includes all of Han-
cock, Brooke, Ohio, Marshall 
and Wetzel counties. Many of 
Pownall’s clients are experi-
encing homelessness.

He said he was pleased that 
the officers asked questions 
and were open to receiving his 
assistance.

“They’re very interested in 
working with us,” Pownall 
said. 

YSS, Wheeling Police Hope Knowledge 
Of Crisis Intevention Will Help Save Lives

Photo Provided
Austin Richardson of Youth Services System Inc. presents a ses-
sion on suicide prevention to law enforcement officers attend-
ing the recent Crisis Intervention Team training at the Highlands 
Event Center.
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WHEELING — Build-
ing and engaging in pos-
itive intergroup interac-
tions will be the focus of 
city of Wheeling employ-
ees starting today, as they 
participate in implicit bias 
training titled “The Right 
To Be Different: How Im-
plicit Bias Influences Our 
Perspectives and Deci-
sion-Making.”

Vice Mayor Chad Thal-
man explained that City 
Council unanimously 
approved a resolution at 
their Oct. 6, 2020 meet-
ing that required em-
ployees complete such 
training that will begin 
Thursday.

“Councilwoman Rose-
mary Ketchum led this 
initiative that coun-
cil supported,” he said. 
“The goal of the training, 
which is a blend of lecture 
and direct experience, is 
to prompt employees to 
explore how unconscious 
bias can impact decisions 
even from people with 
good intentions.”

Tammy R. Bennett, 
partner and chief equity 
and inclusion officer at 
Dinsmore & Shohl LLP, 
will conduct the virtu-
al training. Bennett ex-
plained “The Right to be 
Different” is an interac-
tive, 90-minute implicit 
bias training that gives 
participants insights into 
deviations between their 
explicitly stated values 
and beliefs and their actu-
al decisions. 

“Everyone has bias,” 

she said. “Implicit bias 
refers to the attitudes or 
stereotypes towards a 
particular individual or 
social group that differs 
from our own that affect 
our understanding, ac-
tions and decisions in an 
unconscious manner. En-
gaging in open dialogue 
about differences is a 
first step in mitigating the 
harmful effects of bias-
es in the workplace and 
community.”

The sessions, which 
will be conducted several 
times over a span of two 
days, will allow partici-
pants to explore different 
social groups and under-
lying assumptions and 
stereotypes that influence 
decision-making; identi-
fy ways that unconscious 
biases create blinds spots 
that affect the way people 
see and respond to others; 
and identify de-biasing 
techniques to help man-
age and mitigate the nega-
tive impact, build cultural 
competence and promote 
equity.

Bennett is an experi-
enced employment at-
torney who focuses her 
practice on preventive 
strategies, Title VII com-
pliance and equity, diver-
sity and inclusion training 
and consulting. In her role 
as the chief equity and in-
clusion officer of the firm, 
she serves as a trusted ad-
viser to leadership in the 
design, implementation 
and management of the 
firm’s equity, diversity, 
and inclusion programs 
and initiatives.

By SHELLEY HANSON
For The Intelligencer

SHADYSIDE — For those in 
need, the Shadyside Food Pantry 
is operating a drive-through food 
distribution to help people stay 
safe from COVID-19.

Nancy Moore, treasurer of the 
Shadyside Council of Churches 
that runs the pantry, said people 
can drive through the Lincoln Av-
enue Methodist Church parking 
lot up to its block garage, which is 
now operating as the food pantry 
headquarters. The church is locat-
ed at 3838 Lincoln Ave. 

The food will be distributed 
from 9-11 a.m. and 5-7 p.m. to-
day. The pantry typically does its 
distributions the third Thursday of 
each month. 

“We used to be in the Lincoln 
Avenue United Methodist Church. 
… Because of COVID we’ve been 
running it out of the garage next to 

the church,” Moore said.
Moore said the food pantry is 

typically used by those who live 
in the Shadyside area and who are 
income eligible, but no people will 
be turned away if they are in need. 

She said the pantry’s new co-di-
rector, Lisa Bell, will help people 
determine what local pantry is clos-
est to them in the future. For exam-
ple, Martins Ferry residents typical-
ly can get help from the Daily Bread 
Center, also run by Bell. Ellen Clegg 
is her Shadyside co-director.

The pantry orders most of its 
food from the Mid-Ohio Food 
Bank, but it also receives dona-
tions that it distributes.

Moore said lately the pantry has 
not had as many people attending 
the monthly distributions, possibly 
because they are concerned about 
going out during the pandemic. 
She said people might feel better 
about getting their food while re-

maining in their vehicle, though. 
Volunteers will be there to place 
a box filled with goods into their 
vehicle. 

“It is based on income, but 
the income requirements have 
changed due to COVID. I think 
it’s higher now,” Moore said. “We 
don’t turn anyone away, we’re 
glad to help them.”

The Rev. Seth Filburn, pastor of 
Lincoln Avenue UMC and presi-
dent of the council of churches, 
said the pantry was put on hold 
for a while after its director, the 
late Paula Ginther, died in July. 
He said Ginther, who at one time 
worked as a reporter and photog-
rapher for The Times Leader, had 
a big heart. 

“Her body couldn’t do every-
thing her heart and mind wanted 
to do,” Filburn noted of Ginther’s 
medical issues. “We’re carrying 
on without her the best we can.”

Pandemic-Safe Food Pantry

City Workers Begin 
Implicit Bias Training

Photo by Shelley Hanson
Holding a bag containing toiletries for those in need is the Rev. Seth Filburn, pastor of Lincoln Avenue Unit-
ed Methodist Church in Shadyside. The Shadyside Council of Church’s new food pantry home is a garage 
in the church parking lot. The pantry is open for drive-through service the third Thursday of each month.

Shadyside Church Garage Offers Monthly Drive-Through Service
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counties remained in red on the 
state’s COVID-19 alert map 
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the highest-risk category — on 
the Department of Health and 
Human Resources Thursday 
COVID-19 alert map. Thir-
ty-one counties, including Han-
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Three more were gold, a rung 
below orange on the map, and 
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egory on the map. McDowell 
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sporting a percent positivity of 

2.87. A percentage below 3.00 
earns that spot.

The Wheeling-Ohio County 
Health Department reported 
24 new positive COVID-19 
cases in its Wednesday night 
update, bringing the county’s 
totals to 3,327 cases and 57 
related deaths. The depart-
ment also announced that the 
multi-county vaccination clin-
ic scheduled for Friday at the 
Marshall County Fairgrounds 
had filled all its appointment 
spots. 

The Marshall County Health 
Department announced 10 new 
confirmed positive and eight 
new probable COVID cases 
in its Wednesday update. That 
brings that county’s totals to 
2,051 confirmed cases, 511 
probable cases, eight hospital-
izations and 56 associated.

Hancock County had an 
infection rate of 50.58 cas-

es per 100,000 residents and 
a percent positive of 6.08 on 
Wednesday’s DHHR map. 
Brooke County had an infec-
tion rate of 75.53 cases per 
100,000 residents and a per-
cent positivity of 10.20.

Ohio County had an infection 
rate of 74.17 cases per 100,000 
residents and a percent positiv-
ity of 8.39. Marshall County 
had an infection rate of 65.51 
cases per 100,000 residents 
and a percent positivity of 9.46.

In Ohio, Belmont County has 
reported 4,652 total cases in 
the county since the pandem-
ic’s onset, with 1,057 people 
isolated at home with active 
cases, 37 hospitalized and 87 
deaths.
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ment to train law enforcement 
officers on how to respond to 
a person experiencing a mental 
health crisis. 

The ultimate goal of the 
weeklong training at the High-
lands Event Center, Wheeling 
Police Chief Shawn Schwert-
feger said, is to save lives.

“There are too many trage-
dies occurring each year during 
encounters with persons experi-
encing mental health crises,” he 
said. “Crisis Intervention Team 
is a relevant training and sig-
nificant way to alleviate those 
tragedies by educating and 
empowering officers to make 
a positive difference, not only 
in the communities but with the 
individuals.”

 During the 40-hour training, 
presenters covered a slew of 
topics, including how to rec-
ognize and respond to people 
with different mental disorders 
— from autism to psychosis 

— as well as pertinent, up-to-
date information on various 
populations, including youth, 
veterans, people with substance 
use disorders and people expe-
riencing homelessness. 

The final session on Friday 
included de-escalation training 
and a role-playing session led 
by Crisis Intervention Team 
trainers Elizabeth Atwell, a 
licensed social worker, and 
retired Blue Ash Chief Paul 
Hartinger, both from the Cin-
cinnati area. 

Twenty-two law enforce-
ment officers attended the 
training, most of them from the 
Wheeling Police Department. 
Others attended from the Han-
cock County and Wood County 
sheriff’s departments. 

Although it is not mandato-
ry, Wheeling Police Cpl. Bry-
an Hails said the goal is for the 
majority of the Wheeling force 
to be trained. About 25 percent 
attended this training.

 “The way we look at it is, 
it’s that many more tools in 
their toolbox,” Hails said. 

“They’ll leave here with a list 
of resources, that, even if the 
officer isn’t in a position to 
immediately change the out-
look of the person in crisis, 
they could at least put them in 
touch with the right resources 
to better their chances of turn-
ing things around for them-
selves.”

Hails indicated one of the 
more enlightening sessions 
was led by Stephen Pownall, 
YSS Regional Adult Interven-
tion Specialist. Pownall works 
as a liaison between the com-
munity — including law en-
forcement — and people who 
have substance use disorders. 
His region includes all of Han-
cock, Brooke, Ohio, Marshall 
and Wetzel counties. Many of 
Pownall’s clients are experi-
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He said he was pleased that 
the officers asked questions 
and were open to receiving his 
assistance.

“They’re very interested in 
working with us,” Pownall 
said. 
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Austin Richardson of Youth Services System Inc. presents a ses-
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ing the recent Crisis Intervention Team training at the Highlands 
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bias can impact decisions 
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can drive through the Lincoln Av-
enue Methodist Church parking 
lot up to its block garage, which is 
now operating as the food pantry 
headquarters. The church is locat-
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from 9-11 a.m. and 5-7 p.m. to-
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because they are concerned about 
going out during the pandemic. 
She said people might feel better 
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“It is based on income, but 
the income requirements have 
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don’t turn anyone away, we’re 
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said the pantry was put on hold 
for a while after its director, the 
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He said Ginther, who at one time 
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